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SA MPLE:  
Over 100 special education teachers with different types of credential, with over a 50% response rate.  2 – 10 years experience

MAIN CONCLUSION:

“Teachers were almost unanimous in their positive feelings about their students, their enjoyment of the challenges of special education, the opportunities for professional growth, and their overall satisfaction with special education as a career choice”

SUPPORTING DATA:

Only 1/5 thought that they would leave special education within the next 3 years, and 40% of these leavers thought that they would return.
Nearly all (94%) felt that special education provides an opportunity to grow and develop professionally.

Nearly all (96%) were satisfied with their choice of special education teaching as a profession.

Over 90% indicated that if they had to do it all over again, they would again become a special education teacher.

RECOMMENDATION: 

Use “testimonials” from special education teachers explaining their reasons for their career choice and the joy that it brings them. (Request the “testimonials” from AIR.)
Funds from this project come exclusively from new federal funds awarded as a State Improvement Grant to California (CFDA 84.323A) as allowed in Part D of Public Law 105-17, the Individuals with Disabilities Education Act (IDEA) Amendments of 1997. These dollars are considered local assistance funds and will assist individuals serving children birth to 22 years of age and their families.
